supporting information

Equal Employment Opportunities Management Plan

Objectives for 2003/04

Continue refocusing the organisation on diversity and its integration with the principles of
GV-BV and the HR Strategy

Learning and Development
e Conduct Diversity training programme for all new staff to the organisation
* Develop diversity awareness tools for use in teams

Improve system for collecting EEO Statistics

Encourage a more diverse workforce within the Council

Parenting Pack and Parenting Room

Continue to support Referral Advisors
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